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The Colorado Minimum Wage Order Number 24 (7 CCR § 1103-1), effective January 1, 2008 regulates wages, hours, working conditions, and procedures for certain
employers and employees in Colorado. The Wage Order is promulgated by the Colorado Division of Labor. The Wage Order, in some instances, provides different
requirements than FLSA. Contact the U.S. DOL for information on FLSA and federal wage and hour laws (www.dol.gov or 1-866-4USWAGE).

INDUSTRY COVERAGE

Applies to private sector employers &
employees in Colorado in the following 4
industries:

1. Retail and Service

2. Commercial Support Service

3. Food and Beverage

4. Health and Medical

Does not apply to public sector employers.
Does not apply to independent contractors.
Does not apply to a variety of other industries

such as construction, manufacturing, wholesale.

Minimum wage (MW) is $7.02 per hour for all
adult employees and emancipated minors.

Minimum wage credits and exceptions

1. Up to $25 per week for lodging furnished
by the employer may count towards MW.

2. Reasonable cost of meals provided to the
employee may count towards MW.

3. Unemancipated minors under 18 may be
paid $5.97 per hour.

4. Employees with physical disability certified
by the Director may be paid $5.97 per hour.

5. Deductions from wages must be in

accordance with the Wage Act.

TIPPED EMPLOYEES

An employee engaged in an occupation
where he or she customarily and regularly
receives more than $30 per month in tips is
defined as a tipped employee.

Employers must pay a wage of at least
$4.00 per hour. If tips combined with
wages do not equal minimum wage, the
employer must make up the difference in
cash wages.

Employer-required sharing of tips with
employees who are not customarily tipped
nullifies tip credits towards minimum wage.
Deduction of credit card processing fees
from tipped employees nullifies tip credits
towards minimum wage.

1. The employer must pay the cost of the
employee uniform if the uniform requires a
specific make, logo, or material.

2. Clothing that is considered ordinary street-
wear does not constitute a uniform.

3. Employers may require a reasonable

deposit up to 50% of the cost of the
uniform; must be refunded to the employee
upon return.

TIME WORKED

The time during which an employee is subject to the control
of an employer, including all the time when the employee is
suffered or permitted to work whether or not required to do
s0, is compensable work time.

Travel time

All travel time spent at the control and direction of the
employer, excluding normal home to work travel, is
compensable work time.

Sleep time: 24+ hours tour of duty

Up to 8 hours of sleeping time can be excluded from
compensable work time under certain circumstances.

Sleep time: Less than 24 hours tour of duty

Periods during which the employee is permitted to sleep are
compensable work time, as long as the employee is on-duty.

OVERTIME

In general, non-exempt employees covered by the Wage
Order must be paid time and one-half their regular rate of
pay for any work in excess of:

1. 40 hours per workweek.

2. 12 hours per workday.

3. 12 consecutive hours without regard to the start and
end time of the workday.

Exemptions from overtime

1. Salespersons, parts-persons, and mechanics employed
by automobile, truck, or farm implement dealers.

2. Certain commissioned salespersons in retail and
service.

3. Certain ski industry employees.
4. Certain medical transportation employees.

MEAL PERIODS

1. Employees are entitled to an uninterrupted and duty-
free 30-minute unpaid meal period when their work
shift exceeds 5 consecutive hours.

2. The employee must be completely relieved of all duties
for the meal period.

3. Ifthe above conditions are not met, then the employee
must be allowed to consume a meal on-duty, and be
compensated for the entire on-duty meal period.

REST PERIODS

e Employees are entitled to a compensated 10-minute rest
period for each 4 hours of work or major fractions
thereof. Wages may not be deducted for the rest period.

e It is not required that the employee be permitted to leave
the premises for the rest period.

This complimentary guide is provided by the Colorado Division of Labor. Its
condensed and simplified content is for general informational purposes only, and
does not constitute legal advice. For more information contact the Division, an
attorney, or an HR professional.

Guide Revised January 2008

EXEMPTIONS

Contact the Division for more
information on the following
exemptions.

Administrative
Executive/Supervisor
Professional

Outside sales
Domestic employees
Companions

Casual babysitters
Property managers
Interstate drivers
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10.  Driver helpers, loaders,
mechanics

11.  Taxicab drivers
12.  Elected officials
13.  Volunteers

14.  Interns

15.  Prisoners

ENFORCEMENT

e The Division has jurisdiction over
all questions of fact regarding the
Wage Order.

e Any person may file a written
complaint with the Division
regarding alleged violations of the
Wage Order.

e Complaints must be filed within 2
years of the alleged violation.

REPRISALS

Employers shall not threaten, coerce,
or discharge any employee because of
participation in any investigation or
hearing related to the Minimum Wage
Act (C.R.S. 8-6-101 et seq.)

DUAL JURISDICTION

Whenever employers are subject to
both federal and Colorado law, the
law providing the greater protection
or benefit for the employee will

apply.

POSTING REQUIREMENTS

Employers covered by the Wage
Order must display a Wage Order
poster in an area frequented by
employees during the workday. Visit
www.coworkforce.com/lab to obtain a

free poster.





<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



