Vacancies by Sectors, Status and Size Class

Industry Group: Hiring activity in this survey is highest in Retail Trade

followed by the Health Care & Social Assistance sector. Together, they account

for 14% of the regional employment and 36% of the estimated vacancies.

Forty-seven percent of vacancies reported in the Retail Trade sector are Sales

& Related occupations and 13% are Transportation & Material Moving
Occupations.
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Size Class: Small to mid-size employers account for 57% of the estimated

vacancies. Large employers account for another 23% of the estimated vacancies

and offer the highest average wage. Only 7% of the vacancies are estimated to

be with
government
employers.

S8loUBdEA pojewns

10,000

9,000
8,000
7,000
6,000
5,000
4,000
3,000
2,000
1,000

0

$16.40

No e Data Cicte

1}

Government

@ Vacs ® Wages

i

Micro

abep) papoday abelany

"With one of the best educated workforces in America it is
critical we have Labor Market Information that helps job
seekers carve out viable career paths and apply their talents
in marketable fields.

on

Labor & Employment

Used wisely, such information can guide decisions
that nurture our growing economy, and benefit the
hard working people of Colorado.”

—Bill Owens, Governor
State of Colorado

“Each Job Vacancy Survey brings together comprehensive information
on the job openings in a particular part of the state as well as the
average salaries and incentive packages that are being offered. Survey
results are presented in a user-friendly, customized report, providing
the information you need in an easy to understand format."

—lJeffrey M. Wells, Executive Director
Colorado Department of Labor and Employment F
all 2003
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"The Workforce Centers have a new tool to work with as they help
employers find the best employees and help employees make informed
decisions about their future. The JVS provides more detailed and
timely information than has ever been available before."”

—Booker Graves, Executive Director
Colorado Workforce Council
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Look for a full Denver Metro Region Job Vacancy Survey at:
www.coworkforce.com/LMI/WRA/DenMet.htm
For a copy of this brochure visit: www.coworkforce.com/LMI/WRA/HotGrowth.asp

Colorado Department of Labor and Employment

Labor Market Information

Two Park Central, Suite 300

1515 Arapahoe Street

Denver, CO 80202-2117 .
See Colorado First

Eldorado Canyon State Park

.. . Boulder County
Official Business Photo courtesy:

M303101000 Colorado State Parks

WORKFORCE



7 Unemployment Rates—May 2003: Colorado Statewide 5.6 % Arapahoe 5.7 % Denver 6.7 %

Fall 2003 Job Vacancy Survey P - (Not Seasonally ,);\djusted) Denver Metro Region 5.7 % Boulder 4.9 % Douglas 4.1 %
Denver Metro Ad 6.9 % BroomField 5.4 % Jefferson 5.1 %
ams 0.7 /s T /0 A 7

Whatit tells us: - The Fall 2003 Denver Metro Job Vacancy Vacancies by Experience, Education and Difficulty to Fill
Survey (JVS) was conducted from October 7th through December

9th, 2003. The goal of the survey is to provide current information Experience: The percentage of positions Educ.:ationf Thirty-seven per.cent of the reporte.d Vac.ancies Difficulty to Fill: More employers claim slightly higher levels of
on the demand for workers so that employers, job seekers, requiring specific experience in the require a high s.chool edu?atlon or less. Vacan01es.w1th these difficulty in filling their vacant positions in this survey compared to
economic developers, educators and workforce centers can make occupation decreased from 40% in the Fall minimal educational requirements are for occupations such as the fall survey of 2002. The percentage of vacancies reported as not
more informed decisions in the Denver Metro Region. 2002 to 32% in this report. Between the two Sales and Related, Office & Administrative Support, and Food difficult to fill declined from 70% to 66% in this survey. The
: o ., surveys, positions requiring general work Preparation and Serving Related. Positions requiring a proportion of positions reported as somewhat difficult to fill also
# it @i S GtplieyEmNTEpTEsariinG SEY e me il experience increased from 8% to 11% and bachelor’s degree are most in demand in this survey. decreased to 19% of the reported vacancies compared to 25% in the

employment responded to the survey. Of these, 315 are large

Fall 2002 . Th t f positi ived b 1
employers, 224 are Government employers and 5,302 are small to : CTVEY: T TS DETCCTTASE OF POSTIONS PETECIVEC Dy SPIOYEs

positions with no experience requirements : ;
as very difficult to fill increased from 5% to 15% .

. . . 1 0,
mid-size employers. The survey has an effective response rate of increased from 13%
. . . V)
81.7% and a cooperation rate of 99.0%. The margin of sampling to 17%. Advanced Degree 80%
error for the overall vacancy estimate is plus or minus 2.6% or -
. . . 0
about 424 vacancies. The major findings of the survey follow: S [ (G Bachelor's Degree
Occupation 60%
¢ An estimated 16,300 vacancies were open for immediate hire in 32%
the Denver Metro Region during the survey period compared to Two-Year Degree 50%
11,200 a year ago.
E . . Vocational 40%
RULIEUED I €] Training/Certification
¢ The overall average wage is $16.50 per hour. Related Field 30%
40%
. High School/GED 20%
¢ Twelve percent of the employers responding to the survey
reported having at least one vacancy. General Work 10%
Experience No Diploma
. . 11% 09
¢ The Retail Trade sector accounts for the highest number of : & Not Diffoult s ot Diffcul Ver Diffoult
s ] g g ot DiIrTcu omewnat Dilficu e Ircu
estimated vacancies while the Manufacturing sector offer the 0% 5% 10% 15% 20% 25%  30% 35% 2
highest average wages. B Fall 2003 E Fall 2002
¢ Denver County accounts for the highest number of estimated P i - ] P P
vacancies while Douglas County has the lowest. Hot Jobs: The top 20 occupations found in this survey account Woages and Vacancies: Eight out of the 22 major occupational groups offer an average wage above the overall
for half of all the estimated vacancies. Retail Salespersons and average reported for all vacancies in this report ($16.50). These eight major occupational groups account for 51% of
¢ Small to mid-size employers account for 57% of the total Cashiers account for S0C Code SOC Occupational Title Average  **Average the reported vacancies. Survey results show major occupational groups with the most vacancies are not necessarily
o o JVS Wage Wage Paid . .
25% of the 16,300
estimated vacancies. . 5, 41.2031 |Retai Salespersons pepman ey the groups offering the highest wages. ) n/ D . . n/
vacancies estimated | 415011 |cashiors s7.60 | se.38 P it i ‘5‘5 o T T T T T T e B - — : - o
. g q 9ng in the surve 29-1111 |Registered Nurses $22.75 | $24.46 - P— —
¢ Eighty-one percent of the openings are full-time positions and Ve C] Offce & Adminstative Support
0 Wi ff d f 53-3033 |Truck Drivers, Light or Delivery Services $7.75 $13.47 =" T
90% are for permanent employment. ages otrered 1or 35.3021 |Combined Food Preparation and Serving $6.81 $7.85
theSC occupations . Workers, Including Fast Food : . _ Management ¥
. . Computer & { [
Janitors and Cleaners, Except Maids and #
. . . . 37-2011 . $10.67 $9.74 ﬂ i ) . N [r———
¢ Sixty-three percent of the openings require education beyond are among the FELEEEEI @ e Eusingse bl ol Operatiory
h' h h 1 1 t in th I 1 n 31-1012 |Nursing Aides, Orderlies, and Attendants $11.91 $11.10 - Education, Training, & Library
1gh-Sschool. owes ) _e eg~0 35-3031 |Waiters and Waitresses $5.54 | $8.66 - [REEE S —
and are in line with 41-2021 |Counter and Rental Clerks $7.73 $9.94 -‘ -\ Food Preparation & Serving Related [
o oA q 9 : First-Line Supervisors/Managers of Transportation & Material Moving
¢ Vacancies requiring related or specific experience to the vacant the going rate for 411011 | 2 otail Sales Workers RS || e — oo Gt G —
occupation account for 72% of all reported openings. people currently 43-6014 |Secretaries, Except Legal, Medical, and Executive | $1348 | $14.47 ] Avchitecture & Engineering ——]
. . 43-4171 |Receptionists and Information Clerks $11.91 $11.82 Installation, Maintenance, & Repair —
holding those jobs — —
. 43-3071 |Tellers $10.14 $11 ‘ﬁ Production —
’ The percentage Of Vacancies reported as not d]fﬁeult to ﬁl] Average wages 25-2011 |Preschool Teachers, Except Special Education $9.35 $10.15 ‘ ] Life, Physical, & Social Science =
Sllghﬂy decreased Whlle that fOI' Vacancies reported as Very Offered fOI' 15-1032 |Computer Software Engineers, Systems Software | $60.88 $35.82 [ Build\ng&:(Grounds (?Iean\ng&Maintenanc.e =
. . . 43-6013 |Medical Secretaries $11.18 $16.70 — Arts, Design, Entertainment, Sports, & Media [
dlfﬁcult to ﬁll lncreased Compared to the Fall 2002 SurVGY' RegIStel‘ed NUISCS 49-3023 |Automotive Service Technicians and Mechanics $11.58 $19.29 # Construction & Extraction =
are among the tOp 53-3032 [Truck Drivers, Heavy and Tractor-Trailer $14.05 $16.89 - Community & Social Services :
c . 11-9111  [Medical and Health Services Managers $27.62 $34.13 # Protective Service
¢ Medical benefits are offered for 79% of the vacancies reported 25% wages offered T ool oy e g i a—— R YR | IS 1] — Lega
1 ] : and Coffee Shop $5 $10 $15 $20 $25 $30 $35 $40 0% 5% 10% 15% 20% 25%
1 thlS Survey. fOI' all OCCU.p ations. ** Average Wage Paid refers to the Occupational Employment Statistics (OES) wage data. I V'S Wage - Average Minimum to Average Maximum



